
Your 2022 
Benefits

Annual Enrollment

Presenter
Presentation Notes
Thank you for joining us for today’s Annual Enrollment presentation.

Annual enrollment is your once-a-year opportunity to review and select your benefits for the coming year, add or cancel dependent coverage, and enroll in the Flexible Spending Account. 
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What we’ll be talking about today…
Enrollment Basics
 Items to Elect
Benefit Resources
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Enrolling for Your 2022 Benefits

Presenter
Presentation Notes
Today we will run through some enrollment basics – the Who, What, Where, When, and How of the process -- as well as some details on the specific benefits you will be electing and available resources to help you make the appropriate selections.

For Webinars:  
Before we get started, I want to let you know that we will be putting everyone on mute. Towards the end of the presentation, we will open things up for questions and you can unmute yourself at that time.
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Enrolling for Your 2022 Benefits

Who’s Eligible?

benefits.lubrizol.com

Presenter
Presentation Notes
For information on eligibility requirements and pretty much all other benefits-related issues, please refer to “The Essential Guide to Your 2022 Benefits”, located at benefits.lubrizol.com. This is an external site that can be accessed via any internet-enabled device. Enrollment packets will not be mailed to homes this year.  You should have received a postcard that includes the dates of annual enrolment and the various web addresses needed to research your options and make your elections. 
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Annual Enrollment
October 18 - November 5

2    0    2    1

Presenter
Presentation Notes
Annual enrollment for 2022 benefits is October 18 – November 5, 2021. Your elections are effective January 1 – December 31, 2022 -- unless you change your coverage due to a qualified family status change, such as a divorce, or other qualifying event -- like loss of coverage.

For more information on  family status changes and qualifying events, visit benefits.lubrizol.com
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Presenter
Presentation Notes
Elections for annual enrollment and throughout the year are made on the benefit administration portal at Lubrizol.BenefitsNow.com or by calling Alight, Lubrizol’s benefit administration vendor.  
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What to Know and Do
Elections Default to 2021 Coverage
NO ACTION REQUIRED

 Medical/Prescription Drug, 
Dental and Vision

 Life Insurance (Basic & Supplemental) 
and LTD

 Medical & Tobacco Surcharges

Elections Default to No Coverage
ACTION REQUIRED

 Health Savings Account 
- Employee Contribution

 Dependent Care Account 
- Employee Contribution

 Vacation Buy

Presenter
Presentation Notes
Things are a little different for enrollment this year. If you do not actively select certain benefits, it will automatically default to your 2021 coverage. This applies to your Medical, Prescription Drug, Dental, and Vision coverage, as well as Medical and Tobacco surcharges. This also includes Life Insurance and Long-term Disability.

But there are a few areas that still require your active participation. This includes determining contribution levels for your Health Savings and Dependent Care Accounts, as well as participation in the Vacation Buy Program.
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Dependent Verification
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Presenter
Presentation Notes
If you are adding a new dependent to medical, dental and/or vision coverage for the first time in 2022, dependent verification is required.  

The process cannot be started until Alight issues a unique ID number that is sent, along with instructions, to the employee. If required, you will receive notification of the verification process from Alight/PlanSmart at your home address via the U.S. mail. 

When enrolling, keep in mind that dependents are selected for coverage by checking a box next to the person’s name on the enrollment site. It’s important to make sure the appropriate boxes are checked for each specific coverage, including medical, dental and vision.  Dependents must be selected for each coverage in order to be enrolled.
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Your 2022 Benefit Choices
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• No coverage

Presenter
Presentation Notes
Your Lubrizol benefits include programs to support your health, financial well-being and life balance. The chart displayed lists your benefit options for 2022. Certain employees (for example, those covered by a collective bargaining agreement) may have different options. 
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2022 Benefit Highlights
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No changes to annual deductible or out-of-pocket 
maximums for all three medical plans! 

Presenter
Presentation Notes
Let’s start with what is likely at the top of your minds before we get into other details.  What is changing for 2022?  What do the employee contributions look like?

First, we made an enhancement to the vision plan that covers frames every 12 months.  The Health Savings Account limits increased again slightly and finally, there is no increase to the medical and vision contributions with a slight increase to dental contributions.  And finally, there were no changes to the annual deductible and out of pocket maximums for all three medical plans. 
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Medical & Prescription Drug Coverage
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HEALTH

1 All covered expenses, including medical, prescription drug, behavioral 
health and substance abuse treatment expenses, will be applied to the 
annual deductible and annual out-of-pocket maximum. 

2 For the Core plan only, the annual out-of-pocket maximum for 2-person 
and family coverage has an individual cap of $5,750. Once any one family 
member reaches the individual cap of $5,750, Lubrizol starts paying 100% 
of that person’s covered expenses for the rest of the plan year. 

3 Members of the Lubrizol OOA will pay 20% for network or non-network 
providers. If a network provider is used, network discounts will apply. 

Compare plans at 
benefits.lubrizol.com

NO ACTION 
REQUIRED

Elections Default 
to 2021 Coverage

Presenter
Presentation Notes
You have a choice of three Consumer-Driven Health Plans (CDHPs). Each CDHP also qualifies you for a health savings account (HSA), which you can use to save and pay for eligible health care expenses tax-free. 

The CDHPs use the UnitedHealthcare Choice Plus network again in 2022. 

To help determine which plan is best for you, use the Plan Comparison Tool located at benefits.lubrizol.com/ae.
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HEALTH

Considerations in Choosing a Plan
 Are you eligible to participate in a Health Savings Account?
 What were your medical and prescription expenses in 2021?
 What are your anticipated expenses for 2022?
 Are you planning to change providers?
 What will your HSA balance be on December 31, 2021?

Presenter
Presentation Notes
The following are some things to consider when selecting the CDHP plan that’s right for you.
Knowing this information is especially helpful when using the plan comparison tool on benefits.lubrizol.com.

Are you eligible to participate in a Health Savings Account?  For example, if you are enrolled in Medicare, you cannot contribute to an HSA.  Other examples of circumstances that would disallow HSA contributions appear on the enrollment portal. 

What were your medical and prescriptions expenses in 2021? These are available from the vendor sites.

What about your anticipated expenses for 2022?
Will you be receiving Treatment for an existing condition?
What prescriptions?
Are you planning any procedures like having a baby or a covered elective surgery such as a joint replacement? 

Are you planning to switch providers?

And…

What’s your anticipated HSA balance as of December 31, 2021?
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Your Health Savings Account
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HEALTH

IRS Annual Contribution Limit
$3,650 Single  |  $7,300 Family

HSAs are individually-owned 
bank accounts
 The account belongs to you.
 Unspent money in your account 

carries over from year to year.
 It remains yours even if you 

change jobs or retire.

HSAs are triple tax-
advantaged 
 Contributions are made 

pre-tax, Funds can grow 
tax free and withdrawals 
for qualified medical 
expenses are tax-free.

HSAs are used to help pay for both 
current and/or future health care 
expenses
 You can withdraw money tax-free for 

qualified health expenses for you, your 
spouse and your eligible dependents. 

 Or you can save funds to pay for future 
expenses.

 You can continue to use funds even if 
you stop contributing.

ACTION 
REQUIRED

Update Your 
Contribution 

Level

Presenter
Presentation Notes
With a CDHP, you also get a health savings account (HSA) that lets you save and pay for eligible health care expenses tax-free. 

A Health Savings Account is actually an individually owned back account that belongs to you. You are the account holder. If you have money in the account that you have not used, the funds will carry over year after year after year, even if you change jobs or retire from Lubrizol.

Funds used to pay qualified health care expenses are tax free.  Not just for your expenses but also your spouse and eligible tax dependents.  You can use these funds to help pay for both current or future health care expenses.  

In 2022, the IRS annual maximum HSA contribution levels are $3,650 for single and $7,300 for family coverage. The IRS maximums include both employee and employer contributions. Employees who are 55 or older in 2022 may contribute an additional $1,000.  The enrollment system indicates your maximum contribution based on the plan selection, the level of coverage (single, 2-person, or family) and your age.

If employees elect the Standard or Plus plan, Lubrizol will contribute to their HSA tax-free — up to $2,000, which counts toward the IRS limit.
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Right Care, Right Place, Right Time
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HEALTH

Presenter
Presentation Notes
There are many places you can go when you need medical care. Your cost for medical services often depends on where you go. Here are your most common options.

While we encourage you to work through your primary care physician, UnitedHealthcare Virtual Visits gained popularity over the past two years and continue to be a convenient, cost-effective option. 
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How to Fill Your Prescriptions
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HEALTH

Presenter
Presentation Notes
Your prescription drug coverage is provided through CVS/caremark and is included with your medical election. Your coverage includes designated generic preventive drugs at no cost to you. 

You can fill your prescription at a Retail Pharmacy or using Caremark’s Mail Order Program.  In either case you must utilize the maintenance Choice Program when filling a prescription for a maintenance medication.  

You may use any network pharmacy to fill 30-day prescriptions with up to one refill
Lubrizol participates in CVS/Caremark’s Maintenance Choice Program. This requires maintenance medications to be filled as a 90-day supply at either a CVS retail store or by mail order. Using this required method saves you money because you pay the cost of a 60-day supply of medication and receive a 90-day supply.  
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Save on Your Prescription Drugs
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HEALTH

Presenter
Presentation Notes
We encourage you to take advantage of the savings opportunities detailed here, like filling generic medications when possible, using mail order or filling 90-day prescriptions instead of 30-day, and using the CVS/caremark app to check drug costs and find lower-cost alternatives.
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Dental Coverage
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HEALTH

NO ACTION 
REQUIRED

Elections Default 
to 2021 Coverage

Presenter
Presentation Notes
Contributions for dental coverage have increased slightly this year. Choose between two dental plan options administered by MetLife.

Both dental plan options — Comprehensive and Network PPO — cover preventive care at 100%. Fillings, crowns, dentures, braces and orthodontia are also covered. You may receive care from any provider you choose, but you can stretch your benefit and save money by choosing dental providers in MetLife’s PDP network. 
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Vision Coverage
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HEALTH

NEW!

NO ACTION 
REQUIRED

Elections Default 
to 2021 Coverage

Presenter
Presentation Notes
You have one vision plan option, administered by EyeMed. The plan helps you pay for vision expenses, including routine eye exams and eye care purchases. 
 
The plan has been enhanced to cover frames every 12 months instead of every 24. 

You can use this benefit at thousands of private practices and retail providers across the country, but your benefits are better when you use EyeMed’s Access network providers. Eye exams due to medical conditions are covered under your medical plan. 

You may decline medical, dental and vision coverage. And if that’s the case, you may enroll within the next annual enrollment period or during the year if you have a qualified family status change or other qualifying event. 
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Dependent Care Account
Eligible Dependents 

You may use the DCA for: 

 A dependent under federal tax law who is a child under the age of 13 

 Your spouse or dependent under federal tax law who is physically or incapable of caring for 
himself/herself and lives with you for more than one-half of the taxable year

18

FINANCIAL

ACTION 
REQUIRED

Update Your 
Contribution 

Level

Presenter
Presentation Notes
Use the DCA -- administered by OptumHealth -- to pay for eligible dependent care-related expenses, such as day care for your child, elderly parent or disabled spouse, with pre-tax dollars. 

Your current DCA election does not carry over to the next year. You must enroll each year to participate. 

The most you can contribute to the DCA in 2022 is $5,000. If you and your spouse/domestic partner both elect a DCA, the maximum total annual contribution per couple is $5,000 if you file a joint tax return or $2,500 each if you are married and file separately. 

You must use your DCA contributions for eligible expenses during the calendar year for which the election is made. 
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Life Insurance
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FINANCIAL

NO ACTION 
REQUIRED

Elections Default 
to 2021 Coverage

Presenter
Presentation Notes
Life Insurance coverage is provided through The Hartford. 

Lubrizol pays the full cost of basic life insurance for you. Your coverage is the greater of $50,000 or two times your eligible pay, up to $1 million. 

If your eligible pay is more than $25,000, the premiums Lubrizol pays for your coverage in excess of $50,000 are treated as taxable income to you. During annual enrollment, you have the option to limit your coverage to $50,000 to avoid this tax. 
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Life Insurance
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FINANCIAL

NO ACTION 
REQUIRED

Elections Default 
to 2021 Coverage

Presenter
Presentation Notes
You may also purchase supplemental life insurance coverage for yourself and your dependents through The Hartford. Your 2021 supplemental life elections will carry over into 2022. 
  
Depending on your current election, you may have the option to increase coverage. No Evidence of Insurability, which means proof of good health, will be necessary for existing coverage, but may be required if you decide to increase the level.
  
For questions and to learn more about your coverage, please review the enrollment materials at benefits.lubrizol.com or consult a financial advisor.
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Short & Long Term Disability
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FINANCIAL

NO ACTION 
REQUIRED

Elections Default 
to 2021 Coverage

Presenter
Presentation Notes
Lubrizol provides income protection if you are unable to work due to illness or injury. 

You might be eligible to receive Short Term Disability benefits (based on your location’s policies) if you are unable to work for a period of time because of illness or injury. 

Lubrizol provides basic LTD coverage equal to 60% of eligible base pay at no cost to you. You can choose to increase your coverage to 70% of eligible base pay. You pay the cost of additional coverage through pre-tax payroll deductions. Your 2021 election carries over to this year. The estimated cost for additional coverage is available at Lubrizol.BenefitsNow.com or by calling the Lubrizol Benefits Center. 

Coverage is provided by The Hartford. 
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Vacation Buy Program
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BALANCE

 Must enroll each year if you want to participate. 
 May buy up to five additional vacation days 

as long as regular vacation allowance is less 
than the maximum allowed at your location. 
A vacation day is defined as eight hours. 

 Additional vacation days are paid through equal 
payroll deductions throughout the year. Amount 
deducted from biweekly pay will change to reflect 
any pay change received throughout the year. 

 Generally lose any vacation time not used by 
year-end―even days bought. 

ACTION 
REQUIRED

Update Your 
Contribution 

Level

Presenter
Presentation Notes
Lubrizol’s Vacation Buy Program lets you add to your regular vacation benefits. 

Program availability is based on your location’s policies and whether you are covered under a collective bargaining agreement. 

Make sure to base your election on your 2022 vacation entitlement.
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Resources to Help You Live Better
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RESOURCES

Presenter
Presentation Notes
Take advantage of these programs and resources to help manage your health and well-being. 

Especially as it relates to what we’re talking about today, I encourage you to take advantage of Health Advocate for all your benefit-related questions. A Personal Health Advocate can help you understand your benefits, access services, resolve insurance-related issues, find network providers, and more.
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Resources to Help You Live Better
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RESOURCES

Presenter
Presentation Notes
And on this page, I want to direct your attention to Benefits.Lubrizol.com/resources -- your one stop for all your benefit resources, including enrollment tools, contacts, support documents, and much more. 

The plan comparison tool that helps you model the plans based on family tier and HSA contributions is just one of the valuable resources located on the benefits website.	
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RESOURCES

Helpful Resources

benefits.lubrizol.com

Presenter
Presentation Notes
Please take advantage of all the available tools and reference material to help you make the best choices for you and your family. Again, please visit benefits.lubrizol.com – especially the Resources page. 
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RESOURCES

What Questions Do You Have?

email: benefits@lubrizol.com

Presenter
Presentation Notes
To enroll or ask benefits questions, give us a call, visit us online, or zip us an email. 

Please keep in mind that we have limited time left on this call.  If you have a question that is unique to you and not generally applicable, you might want to send an email to benefits@lubrizol.com.  We are happy to follow up with a phone call.  Sometimes things are easier to talk thru but receiving the request in email allows us to share applicable documents and tools with you and gives us the opportunity to prepare for a productive phone conversation.  
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