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Enrollment Basics
 Items to Elect
Benefit Resources
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What we’ll be talking about today…
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No changes to annual deductible or out-of-pocket 
maximums for all of Lubrizol’s CDHP plans! 

WHAT’S NEW FOR 2024
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What to Know and Do

Elections Default to 2023 Coverage Elections Default to No Coverage

NO ACTION REQUIRED ACTION REQUIRED

Medical/Prescription Drug, 
Dental and Vision

Health Savings Account 
- Employee Contribution

Life Insurance (Basic & 
Supplemental) and LTD

Dependent Care Account 
- Employee Contribution

Medical & Tobacco Surcharges Vacation Buy
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Your 2024 Benefit Choices
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Medical & Prescription Drug Coverage

Compare plans at 
benefits.lubrizol.com

NO ACTION 
REQUIRED

Elections Default 
to 2023 Coverage
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Three Different CDHPs

Identical Elements – Varying Dollar Amounts
Bi-Weekly Contributions

Annual Deductible

Coinsurance

Annual Out-of-Pocket Maximum

Medical & Tobacco Surcharges
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Benchmark Data – WTW
Total Benefits

Health

Retirement Savings

Life and Disability

Source: 2022 WTW Chemical Industry Survey

Industry Avg.Industry Avg.

Fortune 500
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Benchmarking – Mercer

• Lubrizol is column “A” (far left column)
• Index of 100 = Aligned with Median

Source: 2022 Mercer Benefits Valuation Analysis
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 Are you eligible to participate in a Health Savings Account?
 What were your medical and prescription expenses in 2023?
 What are your anticipated expenses for 2024?
 Are you planning to change providers?
 What will your HSA balance be on December 31, 2023?

10

Considerations in Choosing a Plan
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HSAs are individually-owned bank accounts
 The account belongs to you.
 Unspent money in your account carries over from year to year.
 It remains yours even if you change jobs or retire.
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Your Health Savings Account

IRS Annual Contribution Limit
$4,150 Single  |  $8,300 Family

HSAs are triple tax-advantaged 
 Contributions are made pre-tax, 
 Funds can grow tax free, and 
 Withdrawals for qualified medical expenses are tax-free.

HSAs are used to help pay for both current 
and/or future health care expenses
 You can withdraw money tax-free for qualified health expenses 

for you, your spouse and your eligible dependents. 
 Or you can save funds to pay for future expenses.
 You can continue to use funds even if you stop contributing.

ACTION 
REQUIRED

Update Your 
Contribution 

Level
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How to Fill Your Prescriptions
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Dental Coverage

NO ACTION 
REQUIRED

Elections Default 
to 2023 Coverage
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Vision Coverage

NO ACTION 
REQUIRED

Elections Default 
to 2023 Coverage
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Eligible Dependents 

You may use the DCA for: 

 A dependent under federal tax law who is a child under the age of 13 

 Your spouse or dependent under federal tax law who is physically or incapable of caring for himself/herself 
and lives with you for more than one-half of the taxable year
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Dependent Care Account
ACTION 

REQUIRED
Update Your 
Contribution 

Level
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Life Insurance

NO ACTION 
REQUIRED

Elections Default 
to 2023 Coverage
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Life Insurance

NO ACTION 
REQUIRED

Elections Default 
to 2023 Coverage
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Short & Long Term Disability

NO ACTION 
REQUIRED

Elections Default 
to 2023 Coverage
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 Must enroll each year if you want to 
participate. 

 May buy up to five additional vacation days 
as long as regular vacation is less than max

 Additional vacation days are paid through 
equal payroll deductions throughout the 
year.

 A vacation day is defined as 8 hours
  Amount deducted from biweekly pay will 

change to reflect any pay change received 
throughout the year. 

 Vacation bought accrues each pay.
 Generally, lose any vacation time not used 

by year-end―even days bought. 

19

Vacation Buy Program
ACTION 

REQUIRED
Update Your 
Contribution 

Level
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Did You Know Lubrizol Also Offers
In the Moment Support 
with an EAP Specialist:  

24/7/365 access
866-248-4094

• Optum EAP/WL Program
• SIX face-to-face or virtual 

counseling sessions
• Counseling 
• Legal Consultation
• Financial Consultation
• Mediation
• Adult/Elder Support
• Child/Parenting
• www.liveandworkwell.com

PARENT AND FAMILY RESOURCES 

http://www.liveandworkwell.com/
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How to Make Your Elections
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How to Make Your Elections

http://go.lubrizol.com/BenefitsEnrollment

http://go.lubrizol.com/Alight-SSO


© The Lubrizol Corporation. All rights reserved. 23

How to Verify Dependents
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Don’t Forget!  Included Health is Here to Help
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Lubrizol Retirement Program 

Retirement income from these sources: 

25

401(k) Plan 
• Lubrizol matches your contributions dollar-for-dollar on the first 6% of eligible pay 

you make to the plan
• Contribute at least 6% of pay to maximize your Lubrizol benefit

An annual Age-Weighted Defined Contribution (or AWDC)
• Lubrizol contributes 3% to 7.5% of your eligible pay each year based on your age 

as of December 31 of each year

Health Savings Account
• Individually owned bank account
• Lubrizol makes a contribution to the HSA for employees enrolled in the standard 

and plus plans based on the plan and tier selected.

2

3

1
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Schedule a 15 minute,              
no cost consultation!

 

Do You Need a Financial Planner? 
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Empower Financial Planning

27

Pre-Retirement / In Retirement Financial Plan

 Net worth statement
 Budgeting
 College planning
 Insurance coverage
 Asset allocation report
 Roth conversion planning
 Taxable vs tax-deferred planning
 Income planning
 Social Security planning
 RMD planning
 Estate planning

• Estimated 5 hours of total consultation time
• Average of 3 conversations take place
• Comprehensive report follows engagement
• 90% of time includes spouse/partner
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Helpful Resources

benefits.lubrizol.com
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What Questions Do You Have?
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